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PERSONAL PROFILE

Excellent organizational skills and technical knowledge of HR. Extensive international experience demonstrating the ability to work successfully in different cultural and diverse environments. Flexibility in approach and proven capacity to work within tight deadlines.

Objective is to expand upon present abilities in an arena where multicultural skills would be an advantage.

EDUCATION

Jan 2004-
“SDA Bocconi” University, Milan




Milan 
Dec 2004
Master of Science in Human Resources and Organization.

Relevant coursework included among others: Recruiting, Compensation & Benefits,                        
International HR, Organization, Labour Law, Learning & development.

Feb 2002
University of Bologna





Bologna
Jun 2002
Post-graduate course in Governance and Politics of European Integration, Faculty of Political Sciences.

Nov 2001- 
University of Bologna

Sep 1996
Masters Degree in Philosophy, average grade 9.5/10  (106/110 Italian grade)

.

WORK EXPERIENCE

Dec 2006-          Wieden+ Kennedy Inc.                                                                                 Amsterdam
                              HR Advisor 
Advising and supporting Managers and employees in understanding HR policies and procedures; 
Initiating and participating in HR projects (Employee Handbook, New Induction Process, International Internship Program; new HR System implementation);
Responsible for the yearly Appraisal process and Training & Development of employees ;
Recruiting staff for all Services departments (HR, Finance, IT, Office Management): reviewing application forms, short listing, interviewing and selecting candidates;
Managing international mobility: coordinating expatriates’ residence& work permit applications, relocation & benefits (i.e. collective Health Insurance and Pension plan);  

Coordinating the monthly payroll process; Carrying out Exit interviews;
Handling employment relation; Interpreting and advising on employment legislation, and providing day to day assistance with any secondee query.
Nov 2005-          Nike European Operations B.V.                                                            Hilversum
Nov 2006              HR  Representative
Represent Human Resources and act as the first point of contact for all the EHQ     employees; Provide personal or group consulting on: employee benefits, employee compensation, HR processes, HR policies; supporting new employees after commencement of employment 
May 2005-
Prada SpA






      Milan
Nov 2005
Recruiter Consultant , Wholesales Department 
Responsible for Recruitment and Induction of employees and interns; 
Maintaining HR-related administrative procedures updated;

Supporting and monitoring activities related to the organization of Fashion events 
Jan 2005-
Pirelli Tyres SpA





    Milan

May 2005           Recruiter Consultant, 

Responsible for the “Graduate Internship Program”: recruitment of talents in the best Italian Universities ; supporting activities related to education and training processes.
Sep 2004-
Vodafone Omnitel N.V





     Milan

Dec 2004
HR assistant/Jr Recruiter, Technology Department.

Responsible, in particular, for internal/external recruiting: first contact for recruitment and temping agencies and monitoring internal Job Posting through “Peoplesoft” (hr system program)
Sep 2002-
ENI International  B.V.                                                                         Amsterdam

Jan 2004
HR Assistant  and PA to the Managing Director  
· Supporting for HR/administrative related matters to HR Manager (maintaining records relating to staff; registering vacation and/or sickness absence of employees; all around HR Admin related issues);
· Responsible for scheduling and organizing international meetings for the upper management of the company, travel and agenda of the Managing Director
Nov 2001-
Different companies                                                                                       Bologna
Sep 1996
Throughout my university career, I have been part-time employed as hostess/interpreter for important trade fairs in Bologna and Library Assistant in the Central University Library
SKILLS

Language
Italian (native), English (fluent), French (fairly fluent), Spanish (good) Dutch (good) 

Computer
Advanced user Microsoft Windows, Office, Internet Explorer, Lotus Notes, Outlook;

                             HR software: Peoplesoft; Cobra.

    
ACTIVITIES

Jun-Oct 2001
Carried out extensive research into my MA thesis in Philosophy of Law (Multiculturalism and Diversity in the European debate), Sussex  University, Brighton – United Kingdom  

Jun 2000-
Participant of the Erasmus Exchange Program within the European Studies Department

Oct 1999
University of Sussex, Brighton – United Kingdom

Aug 1999-
Summer Course in “Dutch Society and Culture”, University of Utrecht, Faculty of 

July 1999
Arts, Utrecht - The Netherlands

Mar 1999-
Course on Contemporary Journalism, organized by the National Press Association

Oct 1998
in Rome

HOBBIES

Reading, traveling, swimming, handcraft jewelry.

Volunteer of the no-profit Dutch Organization “Women Win”

